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The Drug-Free Schools and Campuses Regulations: A Guide for University and College Administrators. 
If audited, failure to comply with the regulations may cause an institution to forfeit eligibility for federal 
funding. Lindenwood University is dedicated to developing and creating a community that is free from 
the illegal use of alcohol and drugs.
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PURPOSE
The Lindenwood University Department of Intercollegiate Athletics believes that random drug testing and testing 
based on reasonable suspicion are appropriate to ensure health, safety, and well-being of student-athletes, 
to promote fair competition, to affirm compliance with applicable rules and regulations on drug and alcohol 
abuse, to identify student-athletes who are improperly using these substances and assist them before they harm 
themselves or others. Lindenwood University recognizes its responsibility to provide educational programming 
that will support positive decision-making. Primary purpose:

1. To provide student-athletes with appropriate education and information about the risks 
associated with drug and alcohol abuse.

2. T
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The student-athlete will be required to undergo an evaluation by a Lindenwood Student Counseling and 
Resource Center counselor. The counselor shall determine the appropriate intervention and rehabilitation 
needed by the student-athlete, based on the circumstances of the case. To aid in the overall recovery of the 
student athlete, a signed release of information form will be signed by the student athlete to allow coordination 
between the counselor and athletic staff including but not limited to the Head Athletic Trainer, the Vice President 
of Intercollegiate Athletics, the Head Coach, and the team athletic trainer. The student-athlete will be permitted 
to remain in the Program up to thirty (30) days, as determined by the treatment plan. The Head Athletic Trainer 
may extend the time a student-athlete can remain in the Safe Harbor Program if there is sufficient evidence 
such an extension will benefit the student-athlete.

While in compliance with the Safe Harbor treatment plan, the student-athlete will not be subject to penalties 
described in the Lindenwood University Intercollegiate Athletics Drug Testing Policy. However, a student- athlete 
in the Program may be selected for testing by the NCAA or governing body and subject to penalties set forth 
in the NCAA and governing body’s drug testing policy. The Vice President of Intercollegiate Athletics, Sport 
Administrator, Head Athletic Trainer, Medical Director, Head Coach, and Associate Vice President of Student Life 
will be informed of the student-athlete’s participation in the Safe Harbor Program (if deemed necessary). Other 
university employees may be informed only to the extent necessary for the implementation of this policy and 
treatment plan.
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REPORTING OF RESULTS
All student-athlete information and records associated with the Lindenwood University drug testing program will 
be confidential and results will be released only to the Vice President of Intercollegiate Athletics, head coach, 
head athletic trainer, compliance office, sport administrator, and Department of Student Affairs. A confidential 
meeting will be scheduled to inform the student-athlete of a positive test and include the following people: the 
student-athlete, sport administrator, head coach, compliance officer, and head athletic trainer. Tests involving 
reasonable suspicion will automatically result in a follow-up meeting. The results will be discussed, and the 
student-athlete will have an opportunity to comment on the test results and explain why a false positive may 
have been received. At the written request of the student-athlete, results may be released to outside entities.

LEGAL ISSUES INVOLVING DRUGS AND ALCOHOL
Incidents and potential consequences for a student-athlete’s behavior as it relates to violations of local, state, 
or federal laws, refer to Lindenwood University’s Intercollegiate Athletics Department Student-Athlete Discipline 
Policy.

APPEALING A POSITIVE TEST RESULT
Student-athletes who test positive for a banned substance by the laboratory retained by the University may, 
within 48 hours following receipt of notice of the laboratory finding, contest the finding. Upon the student-
athlete’s request for additional testing of the sample, the University shall request the laboratory perform testing 
on the second sample that was provided during the initial testing. Under no circumstances will the student-
athlete be permitted to provide a new sample to be used for the appeals testing. If the appeals testing yields a 
negative result, the drug test will be considered negative.

The student-athlete will be suspended from all team activities while the second sample is undergoing testing. If 
the second test comes back positive, the student-athlete will be responsible for the additional testing fees.

POSITIVE TEST SANCTIONS
It is important to remember that the actions listed within this section are minimal sanctions. The Vice President 
for Intercollegiate Athletics, sport administrator, and the head coach, at their discretion, may impose additional 
sanctions, if they believe such sanctions are appropriate. The Department of Intercollegiate Athletics reserves 
the right to add to the practice and/or competition penalties if it is medically determined that the student-athlete 
poses a serious health risk to himself or others by continuing to participate in athletic practices or competition.

The Department of Student Affairs will be notified of all positive drug and alcohol violations. Lindenwood 
University reserves the right to apply a fee as outlined in the Student Handbook or dismiss any student-athlete 
for a positive drug or alcohol violation.

SANCTIONS FOR A POSITIVE DRUG TEST:
Positive tests accumulate during the entire time the individual is a student-athlete at Lindenwood University. 
Intercollegiate Athletics will issue a positive test to a student-athlete upon conviction or guilty plea to legal offenses 
including driving under the influence (DUI, DWI), or any other drug offense including possession. A positive test will 
also be issued by Intercollegiate Athletics for any drug related violation of the Lindenwood University Alcohol and 
Drug Policy on campus i.e. use or possession of drugs.

FIRST POSITIVE TEST: 
1. Head Athletic Trainer will notify the VP of Intercollegiate Athletics and the sport supervisor

2. The Head Coach will be notified.

3. Mandatory meeting with the student-athlete, Head Athletic Trainer, Assistant AD for 
Compliance, and Sport Supervisor.

4. The student-athlete’s parent may be notified by the VP of Intercollegiate Athletics or their designee.
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5. The student-athlete shall be suspended for a number of consecutive competitions equivalent 
to a minimum of 10% of their sport program’s regular and post-season games, matches, or 
meets (excluding exhibition competitions) immediately following the positive test. Suspension 
does not relieve the student-athlete from any other responsibility as a team member, including, 
but not limited to attendance at all practice or other team events. If the positive test occurs 
during the student-athletes’ non-competitive season, the suspension will occur at the 
beginning of the next competitive season.

6. Mandatory additional drug testing each time the athletics program conducts drug testing over 
the next twelve (12) months.

7. The student athlete will be required to attend one counseling session for substance-abuse 
evaluation, and if deemed necessary, attend substance abuse counseling or treatment to 
protect the health and safety of the student-athlete. Documentation related to the date and 
time of the required counseling session must be provided to the head athletic trainer. The 
student-athlete will be responsible for all costs related to the evaluation and treatment.

SECOND POSITIVE TEST
1. Head Athletic Trainer will notify the VP of Intercollegiate Athletics and the sport supervisor.

2. The Head Coach will be notified.

3. Mandatory meeting with the student-athlete, the Head Coach, the VP for Intercollegiate 
Athletics or their designee, the Head Athletic Trainer and the Assistant AD for Compliance.

4. The student-athlete’s parent may be notified by the VP of Intercollegiate Athletics or their 
designee.

5. The student-athlete shall be suspended for a number of consecutive competitions equivalent 
to a minimum of 20% of their sport program’s regular and post-season games, matches, or 
meets (excluding exhibition competitions) immediately following the positive test. Suspension 
does not relieve the student-athlete from any other responsibility as a team member, including, 
but not limited to attendance at all practice or other team events. If the positive test happens 
during the student-athletes’ non-competitive season the suspension will occur at the beginning 
of the next competitive season.

6. Mandatory additional drug testing every time the athletics program conducts drug testing for 
the remainder of the student-athlete’s eligibility.

7. The student athlete will be required to attend one counseling session for substance-abuse 
evaluation, and if deemed necessary, attend substance abuse counseling or treatment to 
protect the health and safety of the student-athlete. Documentation related to the date and 
time of the required counseling session must be provided to the head athletic trainer.  The 
student-athlete will be responsible for all costs related to the evaluation and treatment.
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5. Termination of team membership and involvement.

6. Cancellation and non-renewal of all Athletic Scholarship Aid.

SANCTIONS FOR ANABOLIC STEROIDS OR OTHER PERFORMANCE ENHANCING DRUGS:
FIRST POSITIVE TEST

1. Head Athletic Trainer will notify the VP for Intercollegiate Athletics

2. The Head Coach will be notified.

3. Mandatory meeting with the student-athlete, the Head Coach, the VP of Intercollegiate 
Athletics, the Head Athletic Trainer and the Assistant AD for Compliance. The team physician 
may also be present if deemed necessary by the Vice President for Intercollegiate Athletics.

4. The head athletic trainer, team physician, and mental health professional shall take medically 
appropriate action which will include substance abuse evaluation, then if deemed necessary, 
substance abuse counseling or treatment and other action to protect the health and safety of 
the student-athlete. 

5. One session with a licensed counselor is required. Failure to comply with the treatment plan 
will be considered a second positive test. All costs associated with any counseling session(s) 
shall be the sole responsibility of the student-athlete. 

6. The student-athlete shall lose one year (365 days) of athletic eligibility and may lose athletic 
financial aid immediately following the positive test. Prior to reinstatement onto his or her 
previous athletic team or any other intercollegiate team, the student-athlete must pass a 
performance enhancing drug screen at the end of the twelve-month suspension.

SECOND POSITIVE TEST:
1. Head Athletic Trainer will notify the VP for Intercollegiate Athletics.

2. The Head Coach will be notified.

3. Mandatory meeting with the student-athlete, the Head Coach, the VP of Intercollegiate 
Athletics, the Head Athletic Trainer and the Assistant AD for Compliance. The team physician 
may also be present if deemed necessary by the Vice President for Intercollegiate Athletics.

4. Permanent termination of eligibility and loss of all athletic financial aid at Lindenwood 
University is effective immediately.

5. The positive test result will be provided to Lindenwood University’s Associate Vice President of 
Student Affairs, Community Equity and Inclusion.

SANCTIONS FOR USE, POSSESSION, OR DISTRIBUTION OF ALCOHOL:
Intercollegiate Athletics will issue a violation to a student-athlete upon conviction or guilty plea to legal offenses 
including driving under the influence (DUI, DWI), public intoxication, drunk and disorderly or any other alcohol 
offense.  A violation will also be issued by Intercollegiate Athletics for any alcohol related violation of Lindenwood 
University alcohol and drug policy. i.e. minor/underage drinking and/or consumption of alcohol on Lindenwood’s 
campus

FIRST VIOLATION: 
1. The student-athlete will meet with the head coach and the student-athlete will be required to 

attend and complete an alcohol abuse education program approved by Lindenwood University.
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SECOND VIOLATION: 
1. The student-athlete will meet with the head coach and sport administrator to discuss the 

alcohol related offense.

2. The student-athlete shall be suspended for a number of consecutive competitions equivalent 
to 10%  of their sport program’s regular and post-season competitions (excluding exhibition 
competitions) immediately following the second offense. 

3. If the second offense occurs during the student-athletes’ non-competitive season, the 
suspension will occur at the beginning of the next competitive season. 

4. The student-athlete will be required to attend and complete an alcohol abuse education 
program approved by Lindenwood University.

THIRD VIOLATION: 
1. The student-athlete will meet with the head coach and sport administrator to discuss the 

alcohol related offense. 

2. The student-athlete may be terminated from team membership and involvement.

3. Cancellation and non-renewal of all Athletic Scholarship Aid.

MEDICAL EXEMPTIONS
Lindenwood University Intercollegiate Athletics recognizes that some banned substances are used for approved 
medical purposes. Accordingly, Intercollegiate Athletics allows exceptions to be made for student- athletes with a 
documented medical history demonstrating a need for regular use of such a substance.

Student-athletes are required to inform their athletic trainer of all medications (both prescribed and over-the- 
counter) and supplements they are taking. The Athletic Training department shall have on file a letter from the 
prescribing physician that documents the student-athlete’s medical history demonstrating a need for regular use 
of a drug. The letter should contain information as to the diagnosis including any special testing, medical history, 
and dosage information.

In the event a student-athlete tests positive, the head athletic trainer and medical director will review the 
student-athlete’s medical record to determine whether a medical exemption should be granted.

NUTRITIONAL SUPPLEMENTS
Lindenwood University Department of Intercollegiate Athletics does not encourage the use of nutritional 
supplements. Nutritional supplements are not regulated by the federal government and are not tested for quality 
like prescription and over-the-counter medications. The product claims made by many nutritional supplement 
manufacturers have not been based on scientific research in many cases. Many nutritional supplements 
have not been subject to research by unbiased independent researchers to substantiate performance claims. 
The potential adverse and/or harmful effects of these substances have not been completely studied, but 
serious adverse effects have been reported in some instances. As there are no federal government labeling 
requirements for nutritional supplements, some products may contain NCAA banned substances, which are not 
listed on the label. It is important for student-athletes to remember that each

STUDENT-ATHLETE WILL BE HELD RESPONSIBLE FOR EACH AND EVERY SUBSTANCE THAT ENTERS HIS/HER BODY.  
If student-athletes are taking or are thinking about taking a nutritional supplement, the student-athlete should 
check with their athletic trainer or strength and conditioning coach so the validity and safety of the nutritional 
supplement can be researched.
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4. After receiving all the evidence and hearing from the parties, the Committee shall deliberate 
in private to make findings of fact. The findings and decision shall be based exclusively on 
information provided throughout the appeals process.

Within 7-10 business days after the appeal letter is received, the committee shall report to the FAR its findings 
of fact and decision concerning whether the student-athlete has met the burden of proof described in paragraph 
1(a) above. If the burden of proof is not met, the Vice President of Intercollegiate Athletics’ decision will be 
affirmed. If the student-athlete meets the burden of proof, the Committee’s report shall indicate when the 
student-athlete may resume participation or have any sanctions lifted or reduced. The decision of the Committee 
shall be final and binding and cannot be appealed further.

DRUG-FREE CAMPUS POLICY (EMPLOYEES)

INTRODUCTION 
The Lindenwood University Board of Trustees and the administration seek to provide a safe, secure, healthful, 
drug-free work, campus, and community environment. Additionally, the University intends to comply fully with 
the Drug-Free Workplace Act of 1988 and the Drug-Free Schools and Communities Act of 1989. Employees of 
the college are expected and required to report to work in appropriate mental and physical condition. In addition 
to information outlines, institutional policies and programs are designed to implement federal legislation on this 
issue. University policy also provides for a biennial review of these policies and programs to determine their 
effectiveness, implement needed changes, and ensure that disciplinary sanctions are consistently enforced. 

EMPLOYEE COMPLIANCE 
Each employee of the University will, as a condition of employment, agree to abide by the provisions of this 
policy which implements the Drug-Free Workplace Act of 1988 and the Drug-Free Schools and Communities 
Act of 1989.

PROHIBITED EMPLOYEE CONDUCT 
Lindenwood University is committed to maintaining a drug and alcohol-free workplace in order to ensure 
the safety, security and productivity of its employees and the university community. To that end, Lindenwood 
prohibits the misuse of prescription drugs and the use, possession, manufacture, and distribution of 
unauthorized or illegal drugs and alcohol by its employees on its property while engaged in university business 
or as part of any of the university’s activities. 

Whenever employees are working, operating a Lindenwood vehicle, are present on campus, or are conducting 
work off-site, they are prohibited from using, possessing, buying, selling, manufacturing or dispensing alcohol, 
an illegal drug, or a prescription drug not prescribed to them or not taken as prescribed, and they are prohibited 
from being under the influence of alcohol, an illegal drug, or a prescription drug not prescribed to them or not 
taken as prescribed.

DRUG AND ALCOHOL TESTING:
1.Pre-employment Testing. Lindenwood reserves the right to conduct pre-employment drug and/

or alcohol tests and to condition an offer of employment upon the successful completion of a 
drug and alcohol test.

2. Reasonable Suspicion Testing. Employees may be asked to submit to a drug and/or alcohol 
test if Lindenwood has a reasonable suspicion, based on objective factors such as the 
employee’s appearance, speech, behavior or other conduct and facts, that the employee 
possesses or is under the influence of illegal drugs and/or alcohol. Employees who take over-
the-counter medication or other lawful medication that can be legally prescribed under both 
federal and state law to treat a disability should inform Human Resources if they believe the 
medication will impair their job performance, safety, or the safety of others.
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SIGMA SIGMA SIGMA ALCOHOL SAFETY (FALL 2022) 
This presentation discussed what is a standard drink, alcohol poisoning, knowing the dangers and acting quickly 
on alcohol poisoning, as well as a personal narrative from a speaker on being in a drunk driving accident. 

COUNSELING – INDIVIDUAL AND GROUP (ALL YEAR)
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Also, alcohol violations only cover those students who were under the age of 21 at the time of violation.

VIOLATION 2020 –2021 2021 –2022

Alcohol: Referrals 135 62

Alcohol: Arrests 0 0

Drugs: Referrals 16 26

Drugs: Arrests 7 2

EMPLOYEE SANCTIONS: HUMAN RESOURCES
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• Participants, may not permit at their residence, students under the age of 21 to be in the presence 
of alcohol, to possess alcohol, to store alcohol, or to consume alcohol. 

• Individuals under the age of 21 are prohibited from being in the presence of alcohol under this 
Program, even if they are not consuming alcohol. If an individual under the age of 21 is in a place 
where alcohol is present, all students present – regardless of age – and the participants will be 
considered in violation of this Program and other University policies and be subject to sanction(s). 

• Alcohol may only be transported to and into a University owned residence by someone who is over 
21 years of age. 

• Disposal of empty alcohol containers should be done within community expectations regarding 
recycling and trash disposal. 

• “Drinking games” and other activities that promote and/or involve excessive consumption of alcohol 
in any way are strictly prohibited. Any paraphernalia associated with such activities, including but 
not limited to “beer pong tables” and “beer funnels,” and/or sheets of plywood or rectangular 
tables decorated in such a way as to indicate a “beer pong” playing surface will be confiscated 
immediately and disposed of. 

• Kegs of beer and associated paraphernalia will be confiscated and not returned. 

• Alcoholic beverage containers, packaging, promotional signs, posters and the like are not permitted 
to be stored, used, displayed, or collected. 

• Public intoxication and/or public disturbances, regardless of age, are a violation of the Program. 

• Alcoholic beverages are not permitted in public areas of residential communities, including, but not  
limited to, sidewalks, driveways, porches, backyards, or shared areas adjacent to a residential 
facility.

PERMITTED ALCOHOL AMOUNTS: alcohol amounts beyond what is permitted below is strictly prohibited. Program 
participants may possess one of each of the following quantities of alcohol at their residence. Possession of 
packaged a5 Publnceh of the Td  othercs thd bel-outyclaged amounta wilsu coh outare a violation of the Program. 
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SECOND VIOLATION 
• $150 fine; 

• Must meet with a Student Life Administrator 

• Removal from current University residence; 

• Removal from the Program and loss of privilege to possess or consume alcohol under this 
Program; 

• Other sanction(s) supported by the circumstances, including up to dismissal from the University. 

REPORTS: reports of potential violations of the Program and/or this policy should be made to the Student Life 
Department as soon as possible. Violations of the Program and/or this policy will also be considered a violation of 
the Student Code of Conduct. 

Nothing in the Program or this policy should be read to be inconsistent with the University’s legal obligations in 
compliance with the Drug-Free Schools and Communities Act Amendments of 1989.
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