
 

 

 

1. Ethical Considerations in Recruiting Faculty, Staff, and Students 
 

• To avoid coercion, the informed consent process will disclose that participation is voluntary 
and participants are free to withdraw at any time. It will be made clear that job or academic 
performance evaluation will not be affected by willingness to participate. 

• To avoid undue influence, extra credit may not be given for participating in research unless 
the research is taking place as part of a specific course, the extra credit offered is reasonable 
and comparable alternatives are provided for students who choose to decline participation. 

• Strategies to reduce coercion or undue influence include use of a third party to recruit and 
consent participants and use of flyers or other methods requiring a student or employee to 
signal interest to the researcher. 

• To ensure the rights and welfare of participants are protected, privacy protections must be 
rigorously maintained during the conduct of research. The classroom or work environment 
may make it difficult to keep participation confidential. In cases where research involves 
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method has ethical merit, and meets expectations of faculty, staff, and students at Lindenwood. Common 
methods include: 

• Email 

Lindenwood University will not provide email addresses for faculty, staff, student, or alumni 
for the purposes of research recruitment. There are several options available to researchers 
who would like to contact these populations on campus to advertise opportunities to 
participate in research: 

o The Weekly Roar: The Weekly Roar is a digest of news and information sent weekly 




